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Guidelines for the operation according to the announcement Of Thepudomwittaya School
Regarding the honest will in the administration.
And the policy on moral building and operation transparency Of Thepudomwittaya School
1. Performance duties

1.1 The personal perform the procedures correctly in accordance with the laws and
regulations completely and strictly, comply with the operational standards, are transparent, perform
or strictly implement the specified procedures and details. Service to the recipients quickly and
equally.

1.2 Inspect and prevent the operation of the Thepudomwittaya School to prevent any
behavior that is considered to be dishonest, such as receiving money, goods, or other benefits from
stakeholders to exchange With their own service or performing/ignoring their duty / unfair use of
their position in order to Ringing in favor of their own gang or any others.

1.3 Define guidelines for cases of receiving or giving property or any other benefits in order

to prevent wrongdoing without knowingly and preventing conflicts of interest.

2. Using budgets

2.1 Prepare an annual budget expenditure plan, report budges spending data as required by
laws, rules or regulations, and public to show transparency in budges management

2.2 Pay attention to systematic budges management by adhering to the principle of
worthiness and verifiable in accordance with the objective, not beneficial to oneself and friend in
overseeing the disbursement of the budget in accordance with the regulations.

2.3 Procurement and employment proceed with honesty, integrity, compliance with the
rules, and disclosure of operation information with transparency and can be examined.

2.4 Supervisor at all levels of command must control and supervise. Supervise or approve

the disbursement of the budget.

3. Using power

3.1 The supervisior directs or assigns the job correctly, fairly, equally, and does not
discriminate appropriately with the ability of each position and monitors the work that is assigned
or assigned to succeed.

3.2 There is a performance evaluation system. Work according to the quality level of work,



fair human selection
3.3 AWl supervisors or personnel must not use their positions or powers and duties in the

government service to seek unlawful benefits or allow any person to use for unlawful exploitation

4. The use of government assets

4.1 Strengthen the congnitive culture, distinguishing personal benefits and collective interests
by creating knowledge and understanding about actions that are in conflict of interest to staff in
Thepudomwittaya School

4.2 Supervise and inspect the use of property and borrowing of government assets to be in

strict accordance with the laws, rules or regulations.

5. Correction of Corruption Problems

5.1 All work groups must proceed in accordance with the National Strategic Plan for the
Prevention and Suppression of Corruption Phase 3 (B.E. 2017-2021).Wrongfulness of
Thepudomwittaya School

5.2 Establish measures for the prevention and suppression of corruption and misconduct in
all from and report the results of the operation. Function as according to the measures and report.

5.3 Strengthen the staff awareness of Thepudomwittaya School to be aware of honesty,
perform duties with honesty, transparency and adherence to morals.
Cultivate, teach, or relay to each other of the officers in Thepudomwittaya School to have good
behavior and attitudes in the operation to become a good practice or culture of Thepudomwittaya

School.

6. Quality of Operations

6.1 The administrators and staff of Thepudomwittaya School have behaviors and attitudes
that demonstrate willing and efficient performance of their duties. Perform duties with honesty in
their duties.

6.2 Improve procedures and duration of operation in order to facilitate service visitors

7. Communication efficiency

7.1 Executives at the level of the Director of Thepudomwittaya School , Deputy Director of
Thepudomwittaya School , of the Head of Learning to strengthen knowledge and understanding
about the policy on moral building and transparency in all 10 areas. To the officers in

Thepudomwittaya School to become aware and apply the policy.

8. Improvement of the work system

8.1 Improve the quality of operations to provide quality service.

8.2 Have a system for managing complaints and public relation. The way to receive
complaints clearly to the public.

8.3 Open an opportunity for stakeholders are involved in the operation of Thepudomwittaya



School in various steps of the department. From expressing opinions, making plans and creating

joint plans and monitoring the operations of the department.

9. Information disclosure

9.1 Update and disseminate current information on the agency’s website.

9.2 Providing and disclosing the information of Thepudomwittaya School is clear, accurate
and complete, including allowing the public or stakeholders to access the information of the

department easily and quickly

10. Corruption Prevention

10.1 Perform actions in order to prevent corruption in accordance with good faith
administration objectives with honesty, transparency, and good governance.

10.2 Perform fraud risk assessment and specify guidelines or organize internal measures to
Fraud prevention.

10.3 Implementation of the action plan for the moral promotion project Ethics and moral in
educational institutions, Office of Thepudomwittaya School

10.4 Supervisors at all levels and personnel of Thepudomwittaya School jointly create
corporate image and culture No behavior that leads to corruption or misconduct and does not

tolerate all forms of corruption
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